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T hank you to the many people on 
council who have worked behind 
the scenes to ensure the smooth 

running of the Alumni over the 
past year. It has been probably the 
busiest year in terms of progressing 
the alumni to a higher level for the 
benefit of our members and all our 
stakeholders.

As you are aware, in the past our 
alumni and Curtin were not always 
aligned in our thinking when it 
comes to the school of mines. Then 
we were very fortunate with the new 
appointment in 2014 of Professor 

Welcome alumni to your new Magazine 
WASM Alumni Review ...

PRESIDENT’SREPORT

Debbie Terry, Vice Chancellor of 
Curtin. Debbie Terry got WASM; she 
understands the importance of the 
school of Mines to Curtin.

That was the beginning of 
the alumni’s and Curtin’s new 
relationship.

But before I go into that let me 
briefly talk you through the alumni’s 
new strategic direction.

In March 2017, the council signed 
off with BDO, one of our major 
partners, on our new strategic plans 
for the next five years.  BDO took 
on this project probono, at a cost of 
about 16,000.00. 

The work on the strategic plans 
began began in 2014 in partnership 
with Carl Adams at Momentum 
Partners. We then moved to BDO 
to workshop the strategies with the 
council members. 

The BDO strategic final plan can 
be viewed on your web site. http://
wasma.com.au/membership/wp-
content/uploads/2016/09/Strategic-
Directives-WASMA_16.pdf

This is the final document, 
setting out our KPI’s and allocating 
responsibilities for the new 
subcommittees.

So we began on a new direction, 
with a new team and it has been a 
busy ride since then.

Once we knew where we were 
going the next step with Curtin was 
easy. WASM belongs to Curtin and 
not working with them made no 
sense what’s so ever. 

A small working group has 
been meeting with the VC and her 
key staff to map out a partnership 
including an essential MOU and 
Service Level Agreement. The MOU 
and the subsequent agreements 
with Curtin will give us the 
financial freedoms to focus on our 
members and fund raising for our 
next generation of people for the 

resources sector.
Although the MOU is not 

finalised I can say with all surety it 
will strengthen the alumni and give a 
stronger voice internationally.

Curtin’s plans for WASM 
are looking positive; the Curtin 
strategic draft is under papers and 
presentations on the web site for 
you to view. We welcome your 
comments.

The Alumni Council for some 
time now, have discussed the idea 
of WASM in Kalgoorlie becoming 
a ‘finishing school for Mining 
Education’ similar to Harvard School 
of Business. A trial underground 
mine and processing facility would 
also be built — potentially at the 
Australian Prospectors and Miners 
’Hall of Fame — under the plan to 
simulate real-world mining.

Raleigh Finlayson and I were 
interviewed along with John Bowler, 
Neil Warburton and Sam Spearing. 
You read the entire article online 
http://wasma.com.au/membership/
wp-content/uploads/2016/09/
Finishing-School-WASM_16.pdf

I would like to congratulate Mr 
Tony James for his life membership. 
A worthy addition to our Honour 
Board; a man who gave years of 
his working life and still does, 
to see WASM and its graduates 
internationally recognised as 
students of excellence; and to Sir 
Arvi Parbo, WASM’s champion for 
2016, we toast you!

Remember, your alumnus is 
only as strong as you make it, Stay 
Connected! Get Involved.

See you at the next MineChat in 
2017
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SAM WALSH
Sam Walsh is one of the most 

respected executives in the global 
business landscape and credited 
with turning around the fortunes 

of mining colossus, Rio Tinto. 
Sam reflects on his path to the top, 
lessons learned along the way and 

offers some timely advice to WASM 
students and graduates.

MINE CHAT Where were you born and 
when?
SAM WALSH I was born Samuel Maurice 
Cossart Walsh on December 27, 1949. 
I grew up in the Melbourne seaside 
suburb of Brighton. I was one of five 
children. Growing up, I was involved in 
weekly church activities, scouting, and 
learned to play the piano and trumpet. 

MC What was the first pivotal moment 
in your life?
SW When I was 15 my father fell 
ill and after a series of operations 
he suddenly died following a heart 
attack. That was when everything 
changed. My mother had never even 
written a cheque; she had never 
looked after the bills. That was a 
role I stepped into. I was managing 
the home finances and being the 
head of the family. I lost the advice 
and counsel of my father. That’s 
something you don’t get back. But if I 

look back, it did throw me in the deep 
end early and I swam and swam well.

Walsh attended Brighton Grammar 
School and Taylor’s College 

in Melbourne. He graduated 
with a Bachelor of Commerce 
from Melbourne University and 
began his career as a trainee buyer 
at General Motors. During the next 
20 years in the automotive industry, 
he was promoted to and held senior 
positions at General Motors and 
at Nissan Australia. In 1991 he joined 
Rio Tinto.

Walsh held a number of 
management positions within Rio 
Tinto, including chief executive 
of the Aluminium group between 
2001-2004, and chief executive 
of the Iron Ore group from 2004-
2013. His responsibilities covered 
operations and projects in Australia, 
Canada, Guinea and India, as well as 
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Dampier Salt and Rio Tinto Marine. During 2004-2009, 
he oversaw the rapid expansion of the Iron Ore group. 
More than US$7 billion was spent on mine expansions 
and major infrastructure developments with net earnings 
exceeding US$4 billion. 

MC What was your best job and why?
SW Becoming Chief Executive of Rio Tinto would have 
to take that mantle. It was a great challenge to lead the 
company’s turnaround and to create one of the most 
profitable mining companies in the world with the strongest 
balance sheet. Another passion of mine was helping shift 
the culture of the mining industry toward innovation.

Walsh was appointed CEO of Rio Tinto Group January 
17, 2013. In his first year, he took the company from a 

US$3 billion loss to a US$3.7 billion profit. He promised 
to cut operating costs by $2bn and achieved $2.3bn. He 
said he would cut exploration and development costs 
by $750 million and he cut them by $1bn. He vowed to 
pull capital expenditure down from more than $17.5bn to 
$13bn, and he hit that target. (source: mining.com) 

MC: How would you describe your management style?
SW I believe in being open and transparent and I’m 
committed to engagement, communication and 
involvement. And you have to be continually focused on 
the big picture and a strategy to achieve objectives. I also 
believe in delegation and supporting responsibility for 
implementation to be delivered at the appropriate level.

MC What was the best management tip you ever learned?
SW Focus on delivering value to shareholders – keep that 
in mind, and it will inform every business decision you 
make.

MC What are Australia’s competitive advantages in the world 
of mining? 
SW Of course, we have a depth of resources and benefit 
from our proximity to the growth markets of China, India 
and growing Asian countries. We also have a relatively 
stable political regime and a surplus of skills, ingenuity and 
“can do” people.

MC What is the outlook for the resource industry over the 
next five, 10 years? 
SW  Not much is going to change of the next one-two 
years. We can expect ongoing volatility and general 
oversupply. After that, I think that we will start to see 
continuing growth as the developing world continues to 
need the resources that we supply.

MC You’ve held a number of roles outside the world of mining 
– what is the common thread between all of these? 
SW Managing resources - whether physical, people or 
equipment and satisfying customers and shareholders. 
Mining actually has a lot of manufacturing processes and 
an awful lot of logistics.

MC If you were doing it all over again, is there anything 
you’d do differently? 

SW I would move faster on 
everything that I did.

MC What advice would you give to 
a WASM student or newly-minted 
graduate? 
SW Add value in whatever you do, 
and continue to learn and reinvent 
yourself.

MC What family do you have and 
where do you live now? 
SW I live in Perth with my wife, 
Leanne. My eldest son lives in 
Melbourne with his wife and my two 
granddaughters. My daughter lives 
at Karratha with her husband and my 
two grandsons, and my youngest son 
lives in London with his wife.

MC What’s on your horizon in the next 
five, 10 years?
SW I wish to reinvent myself; 
perhaps a couple of non-executive 

director roles, and a range of 
community and charity roles.

Walsh has a strong commitment 
to the arts and other community 

interests. He was appointed a 
director of the Western Australian 
Chamber of Commerce and Industry 
in 2005, and a director of Seven West 
Media in 2008. In the same year, he 
became chairman of the WA chapter 
of the Australian Business Arts 
Foundation. The following year he 
was appointed a director of Rio Tinto. 
Walsh was president of the Western 
Australia branch of Scouts Australia 
between 2010-2013. In 2010, he was 
appointed an Officer in the General 
Division of the Order of Australia 
and in 2014, was awarded honorary 
degrees of Doctor of Commerce (ECU 
and UWA). More recently Sam was 
appointed to the Board of Australia 
Council for the Arts.  

I believe in being open and transparent 
and I’m committed to engagement, 
communication and involvement.
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TONY JAMES
Managing Direct of Carbine Resources, Tony James, was made 

a Life Member of WASM Alumni in August, an honour that 
acknowledged a decade at the helm of the school’s alumni 

association. At 53, James is still at the “pit face”, now on a new 
quest for gold within the historic tailings of the Mount Morgan 
Gold Mine in Queensland. James reflects on his career and a 

treasured relationship with WASM that began some 35 years ago. 

WASM Alumni Life Member 
Tony James believes 
the key to Australia’s 

ongoing dominance in mining 
can be attributed to one key skill: 
understanding geology.

“It’s really knowing that geology 
and applying it to mining,” he says.

“Due to our comprehensive 
understanding of specific rock and 
its mineral properties, we are able 
to mine lower grades and keep tight 
controls in mining”

The Carbine Resources managing 
director says that skill is of ongoing 
importance as ore bodies become 
harder to find and potentially more 
challenging to mine. 

“The ability to thoroughly 
understand the rock and its 
contained minerals will continue to 
be of fundamental importance to  
the Australian mining industry,” 
James says.

James, who was made a WASM 
Alumni Life Member in August 

is currently leading the charge at 
Carbine Resources to complete a 
Definitive Feasibility Study (DFS) 
on the mining and reprocessing of 
historical tailings associated with the 
famous Mount Morgan Gold mine in 
Central Queensland.

“I was attracted to the challenge 
for two reasons. The first, is that 
previous technical work indicated 
the economic margin is significant 
enough to form the basis of a strong 
growth, junior company,” he says.

“The second, is the opportunity 
to significantly contribute to the 
improvement of the acid mine 
drainage environmental issues that 
has been associated with this mine 
for over 100 years.” 

James was born in Bridgetown, 
WA, in 1963 and, with a teacher as 
a father, lived in numerous regional 
towns during his childhood. It was 
his father who pointed him in the 
direction of WASM.

“He encouraged me to go to 
Kalgoorlie to visit WASM for a 
‘Focus on Mining’ tour,” he says.
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“He believed the mining industry 
had a bright future in WA and that it 
was a good fit for me. He was right.”

 James was accepted and begin 
studying as a mining engineer in 1981. 

“My first vacation job was 
working as an underground labourer 
at the Silver Lake Nickel mine in 
Kambalda,” he says.  

“I also spent my study breaks 
working at the Perseverance and 
Lake View and Star mines - both now 
engulfed by the Super pit.” 

James recalls a grand passion 
operating a compressed air driven 
12B bogger underground on the 
Golden Mile. 

“I spent many hours bogging and 
driving small electric locomotives 
delivering gold ore to the ore pass 
systems at the shafts,” he says.

After earning a diploma, James 
returned to WASM in 1988 to 
convert that into a Bachelor of 
Engineering, Mining Engineering.  

James’ career has seen him gain 
experience amid challenging roles in 
a wide range of locations including 
BHP Gold Mines, Telfer, Mt 
Pleasant, Newcrest, Western Metals, 
Delta and Aurion Gold, Black Swan 
Nickel Mine, Lion Ore and Alacer 
Gold Corp.

James has always had a love for 
operations.

“I love working with colleagues 
to overcome engineering and other 
technical challenges,” he says. 

“It is very satisfying achieving the 
set production targets with the real 
satisfaction you have achieved what 
you set out to do.  

“Down-to-earth, friendly 
interaction with like-minded, 
motivated people is the best,”  
James says.

Some of those operational roles 
led to what James considers his 
greatest career achievements.

“My work as the Underground 
Manager at the Telfer Gold mine in 
the early 1990’s exposed me to some 
real technical issues associated  
with challenging ground conditions,” 
he says.

 “Later, as Mining Manager at 
the Kanowna Bell Gold Mine in 
Kalgoorlie the introduction of the 
underground haulage system and 
paste fill plant set the basis of the 
underground mining operation which 
continues today. “

He also nominated another 
highlight as the building of the 
Higginsville gold mine for Avoca 
Resources after the discovery of the 
Trident mine.

All these experiences have shaped 
James’s approach to management and 
his inclusive leadership style.

“My management approach is 
definitely based on teamwork and 
consultation - not dissimilar to 
the key values you get as a WASM 
graduate,” he says. 

“Mining engineering, for me, 
isn’t about being a technical expert 
in any particular field, but having 
the ability to get across several 
disciplines and involving their key 
experts as required. 

“What I’ve learned is you have 
to listen with empathy and go out 
of your way to spend time with 
people, have fun and enjoy working 
together,” James says.

James renewed his relationship 
with WASM in 2000 when returned 
to Kalgoorlie to take up a role at  
the Kanowna Belle Gold Mine for 
Delta Gold.  

“I decided I should put back 
into WASM in acknowledgement 
of all the great opportunities I have 
received as a graduate,” he says. 

That led him to become the 
president of the WASM Alumni,  
a position he held for 10 years and  
of which he is now the immediate 
Past President.  

“That period of time was 

challenging for the Alumni and we 
have strengthened our resolve as to 
the importance of WASM and the 
value of those degrees received by its 
graduates over more than a century,” 
he says.

“We are working hard to re-
establish those strong affiliations and 
ensure the legacy continues.”

James has been humbled by 
the award of WASM Alumni Life 
Membership.

“I truly appreciate the 
recognition. It’s nice to be rewarded 
for the effort and service one puts 
into an organisation like WASMA,” 
he says. 

“To be recognised within that 
group of special people is extremely 
humbling and gratifying.” 

And the Life Member has some 
words of advice for WASM students 
and newly-minted graduates.

 “Do your time and enjoy yourself 
as you go along,” he says.

 “There will always be time 
enough to become the boss and earn 
the big bucks.  

“The more experience and 
knowledge you have will enhance 
your achievements in the later stages 
of your career,” James says.

He is married to Ann with three 
adult daughters and lives in Floreat, 
WA. Outside of mining, James enjoys 
cooking, fishing, wood working, 
“keeping my lawn green” and 
“punishing himself” by supporting 
the Fremantle Dockers.  

What I’ve learned is you have to listen with empathy 
and go out of your way to spend time with people...
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A sixty-year involvement in the Australian mining 
industry provides a mining professional with a broad 

perspective on the cyclical nature of the sector’s 
fortunes. WASMA Life Member Clive Annear remains 

upbeat about the future of the mineral industry and 
believes current WASM students and graduates can be 

confident about their futures.

D espite the downturn in the WA 
resources industry, since its 
“peak” in 2014, Clive Annear 

emphasises the opportunities that 
remain in WA.

The 1958 mining graduate, who 
was an active WASMA councilor for 
11 years, sees a robust industry in 
WA ready for an inevitable upswing 
in mineral demand.

 “To June 2016, the value of WA 
minerals and petroleum production 
was $87.9 billion, some 55.6 per cent 
of overall Australian production - 
49.3 per cent of that from minerals 
alone,” he says.

“Based on the record year of 
2014, the minerals sector still has 25 
per cent future spare capacity.”

Annear highlights other key 
positives including more than 1000 
operating mine sites in WA and a 
minerals sector that still employs 
more than 105,000 (including 
contractors). 

And he is confident that WA 
has other new opportunities in the 
minerals and energy sectors through 
history and improving technology.

“The vast WA province of past 
and proven resources provides 
ongoing potential for deep level 
discoveries,” he says.

“Then there’s the improving 
technology for deep exploration 
drilling and other exploration 
techniques.”

Annear acknowledges resources 
exploration investment has been 
reducing but emphasises the size 
of the WA commitment - this 
year alone some $1.4 billion, an 

CLIVE ANNEAR
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impressive 42.3 per cent of the Australian total.
He is also optimistic about prospects for uranium 

mining in WA.
“It holds more than 30 per cent of the world 

reserves and there are so many promising factors that 
will support developments of this invaluable world 
resource,” Annear says.

“Further there are other emerging good prospects 
with new demands for other known WA commodities, 
like lithium.”

The retired miner was born (appropriately) in Kalgoorlie 
in 1935 and graduated from WASM in 1958 with a mining 
diploma. He specialised for 20 years in underground 
mining operations on the Golden Mile, Norseman, EZ 
Rosebery (Tasmania) and Cobar Mines (NSW). 

Around that time, Mt Isa Mines, Cobar, and 
Mt Charlotte introduced large scale trackless diesel 
equipment into Australian hard rock mines.

Annear later returned to the Eastern Goldfields of WA 
to manage the Mt Charlotte Mine life extension program, 
involving a 450,000-tonne mass pillar blast. After that 
he established the grass root Redross Nickel Mine, near 
Norseman. 

Annear then began a 19-year association with Fluor as 
its manager of business development and was involved in 
the Dampier to Perth gas pipeline; the WMC/BP Olympic 
Dam minerals recovery plants, the Cliffs Robe River 
Operation expansion and introduction of outsourced 
maintenances services to the state-owned power stations 
in Kwinana and Collie. 

Annear lists the Fluor experience as one his career 

achievements. 
”I was the client manager when 

the corporation won its biggest 
worldwide projects for  1984,” he 
says. 

Then he became managing 
director of a private company, 
producing 100,000 ounces of gold 
per annum using “carbon-in-pulp 
(and leach)” technology. 

He also became a founding 
director of the mining contractor, 
Bynecut Mining.  

Annear provided independent 
consulting in management and 
business development services

that led to a part-time 
appointment as general manager 
of the Brodie-Hall Research and 
Consultancy Centre at WASM 
Kalgoorlie. 

Over a span of 44 years Annear 
also played an active role on the 
WASMA council on three occasions, 
totalling 11 years, including a term as 
president in 1972-1973.

He recalls WASMA faced some 
difficulties. 

“In the late 70s, WASMA was 
revived after disbandment, then 
survived a new threat of a further 

disbandment in 2008,” he says. This 
led to a successful recovery strategy.

“Since 2011, when the former 
President Tony James found the funds 
to hire a Chief Operating Officer, the 
alumni, now under the direction of 
Bill Beament, an executive of 5 and 
10 council members,  have developed 
long term strategic plans enjoys a 
much higher profile within the mining 
industry increased its membership 
and has earned the respect of Curtin 
University.”

His dedication and career 
achievements led to Annear being 
elected a Life Member of WASMA 
in 2015, 

“I feel deeply honoured and most 
grateful to the membership,” he says.

Annear offered some advice to 
new WASM graduates and students.

 “Appreciate your fortunate 
circumstances and use your 
already proven skills for learning,  
goal-setting and achievement to  
maximise the benefit from the 
renowned WASM education and 
training programs,” he says.

“The best, most exciting and 
adventurous career prospects and 
employment opportunities still exist 
in the Australian minerals, energy 
and resources Industries.

“The eventual upturn in the 
Australian and worldwide economies, 
will begin with the next upswing in 
our sectors, Annear says.

 While keeping an eye on the 
mining industry, he has remained 
busy in retirement with Jan, his 
wife of 58 years and involved with 
their three sons’ families and 11 
grandchildren.  

The eventual upturn 
in the Australian 
and worldwide 
economies will begin  
with the next 
upswing in our 
sectors.
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Why give up mining?
This question comes up a lot, which 
always makes me laugh. Generally 
people can’t understand why I 
walked away from a safe position in 
a mid-tier mining company, being 
paid more than enough to live 
comfortably and set myself up for 
the future. However, I have never 
really looked at money as a way to 
judge my selfworth or standing in 
the community, other than having 
enough to help out my family, close 
friends and not being a burden on 
others.

I gave up mining as i had been 
doing it for just over 12 years and it 
no longer provided the challenges 
that I loved in the early days. Not 
to say that I couldn’t have spent 
a life time still learning different 
aspects of the industry, I was just at 
a point where I needed a large scale 

ASHLEY DONEY
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challenge that could only be found 
via an industry change.

Why the type of drink?
The reason behind the choice of 
product was driven by a pragmatic 
approach - analysing industry trends 
and assessing the individual risks 
associated. This generated a large 
pot of options with various risk 
profiles that I then took down to 
first principals so I could look at 
the ROIs. Long story short, I felt 
Absinthe fitted me best for my first 
business - a challenge, an unexplored 
product in the Australian market - 
and the problems associated with it 
just added to the challenge.

Australia is one of the world’s 
most extraordinary sources of diverse 
natural produce, having grown up on 
the land and having an appreciation 
for soil and toil I believed there was 

amazing opportunity to develop a 
craft distillery tackling an unknown 
spirit - absinthe. The essence of 
the product is that it draws the best 
ingredients from within Australia.

What is it exactly, the drink, and why 
do you think the public will like it?
The Jezebel is a ‘blanche’ style 
absinthe, built up from a high 
quality grain based vodka (The Other 
Brother) which is then infused with 
8 botanicals. I won’t give you all the 
background on the drink or we will 
be here all day but there are 2 types 
of Absinthe ‘blanche’ or ‘verte’. In 
developing the brand a decision was 
made to go with blanche, which was 
the first style of absinthe produced 
and is clear.

Absinthe in general can be varied 
in taste depending on the mix of 
the 3 main botanicals used, the holy 
trinity - wormwood, fennel and 
anise. The Jezebel has slightly higher 
levels of anise compared to some 
of my competitors which gives it a 
sweeter note that is followed up by 
the fresh character of the remaining 
botanicals (hyssop, melissa, etc).

The Australian public has shown 
a large appetite in recent history 
for locally produced, highly crafted 
spirits that give them a chance to 
experiment and discover new drinks.

I believe The Jezebel will cater to 
this perfectly in that there is no one 
else providing what I have, and the 
drinks associated with it are a serious 
event - a little theatre, people never 
get bored watching the louche taking 
place in front of them.

Being a WASM grad, did that help you 
plan for the venture?
The skills associated with project 
evaluation where critical in the 
initial decision making process 
of what to tackle. I am also very 
confident in decisions I make as I 
am able to divorce myself from my 
feelings and break everything down 
to first principles so that I am always 
working from data.

Tackling a new industry from 
mining took significant planning and 
considerable time in R&D. However 
I believed in the product, could see 
a gap in the market and sourced the 
best products and people to work 
with within Australia to make the 
project a reality.  



An approachable yet sophisticated double-distilled spirit, The Jezebel is a 

‘blanche’ style absinthe, made from only the finest Australian ingredients.

Using sibling spirit The Other Brother Vodka as her base, she is created in 

small batches and infused with eight exotic botanicals.

Perfect as an aperitif or the foundation of an evening cocktail, The Jezebel 

is an easy transition for the vodka or gin drinker. This boutique ‘clear’ 

spirit has a fresh character, with subtle botanical notes balanced by the 

sweetness of anise - refreshing yet refined.

info@headheartandtales.com | www.headheartandtales.com

Purchase online now

T he Jezebel – brought to you by 
Australian distillery Head Heart 
& Tales. Born from humble 

beginnings around a family table in 
Perth and produced in Melbourne, 
Head Heart & Tales founder Ash 
Doney along with his team of 
passionate contributors have created 
Australia’s first genuine, traditional 
style absinthe. Three years in the 
making with a tale to tell, The 
Jezebel is finally ready to make her 
debut and is set to change Australia’s 
drinking culture. 

About absinthe
Absinthe has long been overlooked, 
bearing negative stigma and 
associations, however Head Heart 
& Tales are committed to dispelling 
such myths with this game changing 
enigmatic botanical blend. An 
approachable yet sophisticated 
double-distilled spirit, The Jezebel 
is a ‘blanche’ style absinthe, made 

Making Her Statement - The Jezebel Is No Green Fairy 
from only the finest Australian 
ingredients. Using sibling spirit The 
Other Brother Vodka as her base, she 
is created in small batches and infused 
with eight exotic botanicals. Perfect 
as an aperitif or the foundation of an 
evening cocktail, The Jezebel carries 
with her a combination of ancient 
tradition and modern sophistication.  
An easy transition for the vodka or 
gin drinker, this boutique ‘clear’ spirit 
has a sweet, fresh character, with 
notes of anise – refreshing yet refined.  

Whether it is a refreshing coupe 
of ‘Death in the Afternoon’, a moody 
Sezerac transporting you to the bars 
of New Orleans; or the tried and 
true water and sugar combination - 
“We’ve learned the art and science of 
distillation, and refined a blend that 
we are really proud of.” Founder,  
Ash Doney  

“A marriage of European spirit and 
Australian produce, turning ancient 
knowledge and modern principles 

into an intoxicating elixir. Created from a single batch, 
double distilled and infused with the Jezebel’s alchemy and 
eight botanicals.” Head Heart & Tales 

Head Heart & Tales are passionate and committed to 
providing a high quality, superior product with integrity 
and use a very hands-on approach from beginning to 
end. Each bottle is uniquely crafted, touched and hand 
assembled, ensuring the journey of The Jezebel is 

personalised from distillery to glass. Every time a bottle is 
opened, a new story is created and the makings of a new 
adventure are in reach.  

Hitting the market in time for the coming Spring 
Racing Carnival and Summer 2016/17, The Jezebel has 
just had a successful pre-sales crowd funding campaign 
via Pozible raising over $20,000. The Jezebel is available 
from September via www.headheartandtales.com

This boutique ‘clear’ spirit has a 
sweet, fresh character, with notes 
of anise – refreshing yet refined.



T he Alumni Achievement 
Awards recognise Curtin 
graduates who are making 

significant contributions to society. 
This could be through the national 
or international community, in 
personal achievements or through 
their career.

2016 Professional Achievement 
Award Winner (Science and 
Engineering) – Sabina Shugg 
AM WASMA Council Member, 
Founder and Chair of WIMWA.

Sabina Graduated with a BA in 
Mining Engineering from WASM 
in 1993. 

An alumnus/a who has 
demonstrated outstanding 
accomplishments and an 
exceptional standard of excellence 
in their field of endeavour.

CURTIN 
UNIVERSITY 
ALUMNI 
ACHIEVEMENT 
AWARDS

FIRSTLY I WOULD like to say how 
proud we all are at RECEO, Nortons 
Gold Fields and NSR Kanowna Belle of 
the WASM Mines Rescue Chapter and 
their performance over the weekend.

The highlight was the massive 
ovation they received from the other 
teams for coming second in the 

premier event Underground Search and Rescue.
Overall 10th out of 12 teams where the 

percentages were very close between all the teams 
validates the training and the commitment of the 
cohort. 

Tobias Byrne
CEO, RECEO Solutions 

MINERESCUE CHAPTER

WASMANEWS
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K CGM Mt Charlotte Underground Project and 
Planning Engineer Jayne Finch gave an inspirational 
speech on resilience to an audience of 550 people 

at the Women in Mining WA Summit in Perth, on 
September 9, 2016. She focused her talk on what she 
describes as the “Resilience Paradox”, explaining that in 
order to for her to be resilient and to project resilience, 
she needed to first be willing to be vulnerable, in order to 

SHINING AT SUMMIT
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The difference 
is elecTrifying

mining.sandvik.com/electrifying

Electric. Automatic. Efficient. Sandvik DD422iE

the industry-first, twin-boom sandvik dd422ie 
produces zero emissions during tramming by 
using electric energy from an on-board battery.

With sandvik dd422ie you don’t just save time 
and money, you make your operations so much 
more efficient.

the new sandvik dd422ie. the difference is 
electrifying. see more at mining.sandvik.com/
electrifying

DD422iE half page ad.indd   1 18/11/2016   2:43:41 PM

seek out help and truly achieve what she wanted.
Jayne describes her biggest test on resilience in her career, 

was vocalising and being honest about her needs and asking 
for help, “No one can help and support you if they are not 
aware of your needs and they can’t be made aware of your 
needs if you are not willing to be vulnerable.” Adding, “If we 
are not honest with ourselves about our vulnerability, how 
can we communicate our needs to others?”

At 21, Jayne woke up hearing impaired from a coma after 
a serious bout of Meningococcal. Now, thanks to the use of 
her hearing aids, Jayne has 70% hearing and can talk on the 
phone for the first time since going deaf. She joined KCGM 
five and a half years ago, coming from a background as an 
Environmental Superintendent at FMG. Not one to shy 
away from a challenge, she did a complete 180 and after three 
graduate offers; she decided to accept a position as a Mining 
Engineer graduate at KCGM.

During her speech, she described KCGM as being very 
supportive and willing to give her a go. She noted her biggest 
challenge in her new role, was to convince a shift boss that 
she wasn’t a safety risk. “It was one of the most humbling 
experiences of my life to go to these alpha males and be 
openly vulnerable and openly admit my need for assistance, 
I will be forever grateful to the one who was willing to give 
me a go.”

Jayne has been nominated for the Women in Resources 
Award (WIRA) for 2017.



WASMANEWS

T he Kalgoorlie branch has been very busy working 
on partnerships with the students, focussing 
on assisting students to be industry ready upon 

graduation by providing training other than their 
course work. Most significantly in the mine safety and 
emergency response training to enhance the students 
mine-based skills prior to graduation.

The Safety component aims at making students more 
“Mine Ready” and provide them with the basic courses 
that the mine sites generally require when they enter site, 
examples of these being; which will add to and becomes a 
part of the WASM Wombles Mine Rescue Team training. 
This training will include:
• JHA preparation;
• Working at heights;
• Working in confined spaces;
• Fire extinguisher; and
• Ensuring they have a DGSC.

The Emergency Response component gives the 
students an insight into the requirements of a mine 
site Emergency Response Team, often a requirement 
for graduates to be involved in. This commenced with 
students volunteering to be casualties and scorers at the 
CME Eastern Regional Council Surface Competition 
in May 2016 and escalated to WASM submitting a 
team in Underground Competition in November 2016. 
The training required involves courses such as Fire 
Fighting, Vehicle Extrication and Vertical Rescue. Those 
participating in the training will ultimately gain a Cert III 

The WASM Alumni Kalgoorlie branch, 
with Nick Chernoff as president, holds 
a number of sundowner and family 
events throughout the year. 
Don’t miss out ... Stay Connected by 
checking the WASMA events calendar 
at wasma.com.au/events/

KALGOORLIE 
WASMA 
BRANCH NEWS

in Emergency Response. 
Both the Safety & Emergency Response training gives 

the students greater exposure to the mining industry, 
allows them to log hours on site that assists with gaining 
the required amount of hours to graduate and most 
importantly puts them ahead of other graduates when it 
comes to graduation and employability.

The Branch is working with students to prepare a 
Nipper and Fieldy training sessions to give students 
hands on practical skills in:
• General job requirements;
• Jumbo offsider and drill rig orientation;
• Safe lifting techniques; and
• General manual handling.

Back row from left: 
Boiketo Mazibeli (Vice 
Captain), Matt Masters 
(Team Manager & 
Trainer – RECEO), 
Denes Kujji (Grunt 1), 
Daniella Jean Sevilla, 
Yu Xiang Tay (Medic 
1), Favian Firdaus 
(Grunt 2).
Front Row from left: 
Juberth Diaz (Reserve), 
Farai Sibanda (Medic 
2) and Don Tontano 
(Captain).

The WASM Emergency Response Competition 
Team undertook 2 separate training weeks prior 
to the 2016 CME Underground Mine Emergency 
Response Competition. Recognised support 
from Receo for training, Norton Goldfields and 
Northern Star Resources for support during 
training and for provision of equipment. 
Performed well overall, resulting in 10th place 
from 12 competing teams. Achieved 2nd place in 
Search and Rescue event, and Daniella Sevilla (a 
WASM Scholarship recipient) performed very well 
in the Incident Management Scenario.

WASM WOMBLES UPDATE 

16  |  WASM ALUMNI

http://wasma.com.au/events/


Meet WASMA’s Appointed 
Full Service Media Agency 

Specialising in Digital Media.

Media365 provides media planning and booking, 
TV production, press, print and padio advertising, 
digital and social media, copywriting, marketing 
consultancy, website design and development, logo 
design and development, direct marketing, brand 
development, creative concepts, app design… to 
name a few.

Search Engine Optimisation, Search Engine 
Marketing & Social Media Management
As a certified Advanced Google Partner, M365 
provide advice on search engine marketing, search 
engine optimization, social media marketing and 
online marketing strategies to make sure that your 
brand is best represented online. 

Monetising Digital
From content marketing to search optimization and 
paid advertising, Media365’s conversion – focused 
marketing campaigns are designed to generate more 
leads and revenue for your business – minimizing 
wastage and maximizing efficiency.

✆ 8 9227 8806  |  info@media365.com.au



SCHOLARSHIP DONATIONS ~ TAX DEDUCTIBLE

• Access to WASMA graduates

•  Showcased to 3000 WA School of Mines 
Curtin University Graduates

•  Partnership with the WA School of  
Mines Alumni

• Exclusive rights to key events

BECOME A SCHOLARSHIP DONOR

WASMA
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WASM Graduates’ Association Scholarship & Bursary Fund Incorporated is 
dedicated to the welfare of all WASM Students attending both Kalgoorlie and 
Bentley campuses at Curtin University. The fund is a registered charity and is 

tax deductible. For a small amount you can be a part of the WASMGA SB fund., 
which helps many young Australians and International students to study at the 

WA School of Mines. Stay connected to WASM - donate today online.

• Invites to Minechat and sundowners

•  Key placement areas on all WASMA social 
media platforms

• Free advertising on the WASMA job board

• Naming rights to the scholarship

• Develop the criteria

PO BOX 1463 WEST PERTH WA 6872. E: admin@wasma.com.au

KEY BENEFITS

WA SCHOOL of MINES ALUMNI

https://wasma.com.au/fund/
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TAG Financial Group 
are now proud partners with WASMA. 

This partnership is designed to provide all WASMA Members access to a partner that is able to 
educate you on all your personal and business financial needs. 

Your dedicated support of this partnership will directly provide financial support back to WASMA.

TAG Group Services:
• Home Lending
• Superannuation

• Income Protection 
Insurance

• Investment and 
Business Lending

• Car and Equipment 
Finance

• Tax Minimization 
Strategies

• Wills and Succession 
Planning

• Key Man Insurance

• Property Broking
• House and Land 

Customized Building 
Solutions

For more information go to taggroup.com.au
Arrange an appointment today info@taggroup.com.au

p (08) 9367 1227         f (08) 9367 1249
Australian Credit Licence Number 405647

The full scholarship will provide the successful female 
with $30,000 over three years to support their study 
and gain an insight into the international gold mining 
industry. As part of the scholarship, the recipient will be 
offered vacation work at Resolute and be provided with 
mentoring opportunities throughout her period of study.

Resolute are seeking someone who is passionate about 
Science, Technology, Engineering and Maths (STEM) 
and the mining industry and wants to give back and 
encourage the next generation of young women into 
STEM.

As well as the financial benefit of the scholarship, 
the successful recipient will be offered vacation work 
opportunities and formal mentoring. The successful recipient 
will also be offered the opportunity to attend appropriate 
networking and other events hosted by Resolute.

Resolute Mining Limited is proud to be 
the inaugural sponsor of the WASMGA 
Scholarship & Bursary Fund INC 
Gender Diversity Scholarship. 

Awarded to a 2nd year female science and engineering 
student who has demonstrated their support and 
encouragement of getting the next generation of young 
women into STEM
For more information please go to wasma.com.au/fund/

RESOLUTE GENDER DIVERSITY SCHOLARSHIP

(l-r) Jade Singleton WASMA 
Treasurer, Peter Beilby Chief 
Operating Officer Resolute 
Mining, Vanessa Hughes, 
General Manager, People, 
Culture and Information 
Resolute Mining

http://wasma.com.au/fund/


WASMAEVENT HIGHLIGHTS

MASQUERADE 
BALL 2016
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“The ball was great. The feedback I have from the Sandvik people that attended was 
great,They have all put their names in the next one. They also see the benefit to 
Sandvik being a part of it.” Malcolm Mauger, Sandvik, Diamond Sponsor

“WOW! Another great ball, you 
and the team keep outdoing 

yourselves! Thanks.”
~ Craig Holmes, XYLEM, Gold Sponsor  

“The WASMA Ball was absolutely fantastic on Saturday night. 
Everyone had a brilliant time.

The Chancellor, Colin Becket thought it even managed 
to exceed last year. His wife, Sarah, said that it’s one of her 
favourite events to attend (it was her second year attending) 
as the atmosphere is fun and light, but still very professionally 
presented. We really enjoyed the band as well.  
The music was spot on and the perfect volume.”
~ Curtin University, Silver Sponsor



DIGGERS 
2016

MINING  
LEGENDS BALL 

2015
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WASMAEVENT HIGHLIGHTS

SUNDOWNERS

Q&A
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SAVE THE DATES 2017 WASM ALUMNI EVENTS

APRIL 5 
Can You Dig It

APRIL 9 
Kalgoorlie Branch Family Day

MAY 5  
Graduation Dinner Kalgoorlie

MAY 17 
MInechat 

JUNE Date to be confirmed 
Special guest lecture

AUGUST 8  
WASMA & WIMWA Diggers & Dealers Sundowner Kalgoorlie

AUGUST 16 
Minechat

AUGUST 31  
WASMA Annual General Meeting

SEPTEMBER 6  
WASMA Annual Q&A Health & Productivity in the Resources Sector

NOVEMBER 11  
Annual Ball

NOVEMBER 15 
MineChat

NOVEMBER 17 
WASMA & WIMWA Family Day

http://wasma.com.au/events/




Thank you to our partners and sponsors...
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